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ABOUT GLOBALIZATION MONITOR 

Welcome from Globalization Monitor’s Executive Director 

An Important Year for Celebration!  

This year is the 20th anniversary of Globalization Monitor (GM). The 10 founders came from the 

labour, environmental, feminist and community movements and I am honoured to be one of 

them.    

1999 was an important year for the era of globalization. At that time, few people knew the real 

meaning of the new term “globalization”. The mainstream media portrayed the future as a rosy 

picture, where everyone would live in a global village and share a decent life created by 

“globalization”. However, as time went by, the lives of most working people all over the world, 

including most of the citizens in the developed world, kept deteriorating under the neo-liberal 

politics. In the autumn of 1999, led by unions and civil society in Seattle, USA, the global anti-

globalization movement started booming and mobilized people to fight back collectively.  

The Seattle anti-globalization movement was very critical and sceptical of the positive approach 

to globalization promoted by the governments and multinational corporations of the developed 

world. Instead of belief in the idea that “in the internet and digital era without borders, people 

around the globe will live in a harmonized global village”, the Seattle movement saw 

globalization creating more social, economic and political injustice. The unionists and other 

social movement activists of the Seattle movement thought that the super-rich were only 

interested in using globalization to make more profit and not in making a feasible plan to 

reduce the gap between the rich and the poor or in letting every citizen in both the developed 

and developing worlds earn a decent wage and live in dignity.  

Echoing the anti-globalization movement in Seattle, GM was the first group in Hong Kong to be 

concerned about the adverse effects of globalization on working people and the environment. 

With the motto “people before profit”, we published a by-monthly Chinese magazine called 

“Globalization Monitor”, providing critical information and analysis and initiating public 

discussions about the negative impacts of globalization on different groups of people.  

Beside publications and organizing seminars about the adverse effects of “globalization”, we 

also organize actions against violations by international brands and the global supply chain of 

workers’ and environmental rights in developing countries and demand remedial actions.  
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We also push for government legislation to protect the rights of young people, workers, 

women, consumers, migrants, marginal groups, indigenous people and the environment and 

promote an autonomous social movement to fight for political and economic democracy and 

the just distribution of social resources. 

In the past twenty years the global social and labour movement has been fighting hard against 

poverty and for labour rights. Honestly, our campaign has not been very successful; the gap 

between the rich and the poor globally and nationally has been growing even bigger. Global 

corporations have created huge amounts of wealth through exploitation all over the world in 

the name of globalization. But most of this wealth has gone into the pockets of the super-rich.  

According to a 2018 Oxfam report, “Eighty two percent of the wealth generated last year went 

to the richest one percent of the global population, while the 3.7 billion people who make up 

the poorest half of the world saw no increase in their wealth”. *    

GM’s 20th anniversary, 2019, is also a very important year for the Hong Kong people, 

particularly for the young generation as they are the key leaders of the Anti-Extradition Bill 

movement actively fighting for democracy and freedom. The movement started in March and 

slowly developed into a big and well-known movement in June.  

We are pleased to see the young generation coming out in their thousands to demand basic 

political rights and universal suffrage in Hong Kong. It would be even better if this were linked 

to social and economic distributional justice as well. The lack of concern for these issues once 

again reflects the lack of awareness of the gap between the rich and the poor and its negative 

impact on the population. Poverty impairs the ability of marginalized groups to participate in 

politics and public affairs in a meaningful way except by casting a vote every four or five years. 

Greater attention to these issues in the future will be beneficial to the whole of Hong Kong 

society. 

People before Profit! Stand with Hong Kong!  

 

May Wong 

October 17, 2019 

 
*https://www.oxfam.org/en/pressroom/pressreleases/2018-01-22/richest-1-percent-bagged-82-percent-

wealth-created-last-year 



 

5 
 

Introducing Globalization Monitor’s Work 

 

Globalization Monitor (GM) was founded in 1999, shortly before the big protest in Seattle. GM 

is a non-profit organization based in Hong Kong that opposes “free trade”, deregulation, 

privatization, flexibilization and subcontracting. It was the first group in Hong Kong to monitor 

the adverse effects of globalization on workers and the environment in developing countries, 

including China, through the global supply chain of international brand companies.  

 

Our mission is to: 

• Promote public awareness of  the adverse effects of  globalization, neo-liberalism and 

corporate monopoly. 

• Support government legislation to protect the rights of  young people, women, 

consumers, marginal groups, workers, and the environment. 

• Promote an autonomous social movement to fight for political and economic democracy 

and the just distribution of  social resources. 

 

Through research, publications, training and public forums, as well as local, regional and 

international exchanges and solidarity campaigns, we support autonomous movements to fight 

for decent work and a sustainable environment.  
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The Hong Kong Context 

In Hong Kong, the struggle for market regulation and control over free trade and free capital 

flows faces immense difficulties. Historically, Hong Kong has a reputation as a prosperous free 

port that nurtures a pro-market and pro-free trade mentality, which has pulled in both the 

middle classes and working people. The mainland economic reforms and gradual opening of 

China’s market over the last 30 years have boosted Hong Kong’s status as a bastion of free 

trade and minimal government intervention in the marketplace. However, the Asian crisis of 

1997 presented a serious challenge to the myth of just and fair development based on free 

trade. The economic recession that heralded the new century saw the budget deficit rise 

considerably. Even when recovery came, it came with a very limited growth in jobs. The 

government and the corporations were quick to shift the burden of both the crisis and the slow 

recovery onto working people, the unemployed and elderly by implementing budget cuts and 

large-scale privatization that in turn led to further job losses and a lowering of living standards 

among large sections of the population. Political and economic power has remained firmly in 

the hands of the wealthy making a nonsense of both trickledown economics and the 

government’s gradual path towards universal suffrage. 

The crisis and the hardship heralded a period of reflection and renewed commitment among 

social activists in Hong Kong. Globalization Monitor continues to vigorously pursue our public 

education efforts in order to promote alternative thinking for the social movement. 

Monitoring China 

China fully integrated into the global market and transformed itself into a powerful exporting 

machine. However, the comparative advantages of Chinese products have rested on the high 

level of exploitation of both working people and the environment. Workers and farmers are 

denied the basic political freedoms, and crucially, the right of association. Rural migrant 

workers still face discrimination in the cities. Lacking the basic tools for self-defence, workers 

have to endure extremely low wages and high work intensity. The lack of genuine democratic 

and independent trade unions is a major reason why China has been the most popular 

destination for Foreign Direct Investment (FDI) in the world. In recent years, with the launch of 

the Belt and Road Initiative, China has also significantly upgraded the pursuit of investment 

overseas, something which is impacting on the lives of ordinary people and the environment in 

many other countries throughout the world. 
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The gross exploitation of workers and our environment should be a concern not only for the 

working people of Hong Kong but also for global civil society. China has become a major player 

in the race to the bottom for working people, not only among Asian countries but also around 

the world. Globalization Monitor is keen to cooperate with other organizations in monitoring 

the impact of globalization on working people in China and promote alternatives to profit-

centred development in China and internationally. 
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20 Years of Struggle Against the Adverse Effects of Globalization in Hong Kong 

 

Reminiscences on Working with Globalization Monitor 

 

Au Loong-yu  

October 2019 

I still remember the year of  1999 when we founded Globalisation Monitor (GM). Ten years after 

the fall of  the Berlin Wall, the Western ruling elites were still in a state of  euphoria, while 

among the left and labour there was a sense of  demoralisation. This was not confined to 

Europe. One of  the founders of  GM told me that on her visit to a South African labour meeting, 

when she raised a question about how much the democratically elected government had done 

for the poor there was only silence in the hall. I never miss the Berlin Wall era, for sure. But 

what replaced the Cold War, since early the 1990s, was the globalisation, a neo-liberal new 

world aiming at the destruction of  everything progressive since the end of  WWII, and replacing 

it with privatisation, de-regulation and more capital mobility. Then came the 1994 Zapatista 

Uprising in Mexico. In retrospect, the reason that it captured attention across different countries 

was because it told an alternative story to the new world order announced by George W. Bush. 

This was followed by the 1999 Seattle resistance to the WTO ministerial meeting, which 

successfully shut down the meeting’s opening. Such resistance was a boost to the morale of  the 

social movement around the globe and this time it even arrived in Hong Kong, a commercial 

giant but a political dwarf  situated between East and West, and hence rarely connected to 

radical social movements outside the city. It was at this time that we, a group of  activists here 

in Hong Kong, began to talk about the feasibility of  the GM project, in response to the call for 

Globalisation from Below. We started our project with a journal.  

A few years back I bumped into an old artist and he recalled how the GM journal had opened 

his eyes to the neo-liberal new world disorder. We had some success, but we also encountered 

scepticism by those who questioned whether the issue of  globalisation might be too remote a 

target. But our resistance to neo-liberal led globalisation should always begin in our home 

country. That is what the slogan “think globally, act locally” means. The journal was a bi-

monthly, and each issue targeted one particular topic. The topics consistently linked the local 

and global. Such topics included privatisation, “free trade”, waste and its disposal, the tourist 

industry, the communications revolution etc. But the journal was possible only with the active 

contributions of the collective of editors. After a few years, this active contribution dried up as 
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many editors began to move on to other, usually busier, tasks. The journal ceased publication 

in October 2005.  

In 2004 we were busily preparing the resistance to the WTO ministerial meeting, scheduled to 

meet in Hong Kong at the end of  2005. The whole year of  preparatory work for the action 

week targeting the WTO meeting allowed me to hear stories told by working people about how 

privatisation, sub-contracting, and de-regulation ruined their lives. This great protest of  

thousands, led by 1,000 Korean farmers, is much remembered today and is notable for the fact 

that it also somehow changed the perspective of  many in relation to neo-liberalism. Before this 

event, one still regularly encountered progressive people welcoming the expansion of  the “free 

market” at the expense of  the “government”. I once talked with a kind-hearted lady from a big 

NGO, who remarked that our concern about the down sides of  privatisation can much be 

remedied by more “public monitoring”. The way that privatisation of  public shopping arcades 

has created a monster called The Link REIT, ruining so many small shops by greedily and 

repeatedly raising rents, has proven that so called “public monitoring” is nothing but a joke. I 

was happy to see that after the resistance to the WTO this passion for the “free market” 

somehow receded a bit, at least among civil society and labour groups. I also heard that Beijing 

was not happy with our actions against the WTO and told the Hong Kong government never to 

hold any controversial international conferences again. I am not able to verify this hearsay but 

since then there have not been anymore big WEF, IMF, WTO conferences in Hong Kong. 

At around the same time GM was put into contact with Mainland workers working for the Hong 

Kong TNC Gold Peak Batteries. They were being poisoned by its factories. This was also the 

time when GM began to develop its China labour program. This case allowed me to have a 

glimpse into how corporate led globalisation worked not only at the global level but also at the 

grassroots level, where millions of  Chinese working people toiled in the semi-militarised sweat 

shops, and how, despite the adverse situation, joined together to fight against all the social 

injustice that had rained down on them. In this case, there was not much chance of  winning 

anything at the beginning. But the GP women workers continued with their long struggle and 

did successfully gain handsome compensation in the end.  

One of  GM’s strengths, since it has some international connections, has been targeting non-

Chinese, overseas TNCs, investing in China. The Maersk case is one which I found especially 

interesting. In January 2008, a riot broke out amongst workers at Maersk Container Industry 

Dongguan Ltd. They smashed the factory where they worked to protest against the brutal 
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management there. We contacted a Danish reporter and, after they reported on the case, 

Annette Stube, Director of  Corporate Social Responsibility for Maersk, flew to Hong Kong to 

meet with us, bringing Irving Hultengren, Managing Director of  the Dongguan Maersk plant 

with her to the meeting. What amused me a lot is the episodic debate between me and Irving 

Hultengren. The following, though not a word for word recording, roughly gives the reader a 

glimpse of  the debate.  

 

Irving Hultengren: Sometimes it is difficult to know what is going on in the plant. This worker 

complained about the other worker hitting him, and then the other guy told me it was the first 

guy who started the fight. How do we know the truth? There is no objective truth.  

 

Au: Surely, I do not know the case you talk about. Yet I do believe in objective truth. The truth is 

that it is the barricade like regime of  your factory which has created such a repressive and 

violent working environment. It is such an environment which caused the riot in your factory.  

 

Annette Stube: I too believe in objective truth……. 

 

Managing director Irving Hultengren was very accommodative when he was first introduced to 

me. It was only when we came to the part about the riot in his factory that he came out with an 

opinion of  his own and started a small debate about objective truth. It was even more amusing 

to see that his superior disagreed with him. Actually, there is one higher truth: this sweatshop 

regime, supported by the party state, gives rise to all the aggressive behaviours even among 

fellow workers. It is the rotten system of  uncontrolled freedom for corporations which makes 

people, managers and workers alike, turn against each other.  

At the turn of the century, when the topic of globalization became fashionable, one could 

already identify two opposing currents on the issue. One current was internationalist and 

inclusive, the other was nationalist and exclusive. I personally had hoped that by linking the 

resistance to privatisation and sub-contracting here in Hong Kong with the global justice 

movement we might be able to arouse a new generation of labour and community activists to 

build a new movement. Such a movement might be simultaneously local as well as inclusive and 

open, one which would not fall into the trap of retreating to nativism or nationalism in the face 

of the global onslaught by the evil alliance of governments and corporations.  

But things went in another direction. A localist discourse, in connection to a nativist outlook, 
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has proven to be more powerful. And with retrospect, it is clear that this turn to nationalism or 

nativism is a world-wide phenomenon. Back in 2005, we were already witnessing the existence 

of at least two main responses to globalisation and the WTO. While the left called for 

“globalisation from below”, there was also a strong nationalist current opposing the same 

globalisation issue. If there was an ounce of relevance for this nationalist response among 

activists in developing countries, which were facing economic aggression from Western and 

Japanese TNCs and their governments, it was totally conservative in the US and elsewhere in 

the West and in Japan. Eventually this evolved into Trump’s ascendance and his call for 

“America First”.  

The last ten years ended with a scenario which was hard to imagine in 1999. While China 

evolves into an Asian hegemony and increasingly goes global with its Belt and Road Initiative, 

sometimes described as Globalisation 2.0, the US empire under Trump is doing the opposite, 

namely de-globalisation by withdrawing from the TPP, calling for US corporations to return their 

investment in China to US soil, and engaging in a trade war with China. This reminds us of the 

United States’ escalation of tariffs in the 1930s, which triggered a tariff war and in turn made 

world trade shrink by more than 60%. The rest of the story is common knowledge. Although 

we are always sceptical of so-called free trade, replacing it with a trade war like this is even 

more problematic. When I hear hawks from either side talk of war between the two great 

countries, both as a possible scenario in the future and as an option, I feel a chill down my 

spine.  

Hence in the last decade things in Hong Kong have also developed not entirely in the way we 

had hoped. Increasingly, the defence of Hong Kong autonomy has overshadowed all social and 

environmental injustice. What I would like to argue is that, instead of making the two issues 

exclusive, why not combine them and argue for a defence of Hong Kong autonomy and for 

social and environmental justice simultaneously? For the working people and the youth who are 

being robbed of their futures, this approach is both probable and desirable. And this is what is 

happening world-wide as well. We are witnessing leftist and progressive forces all over the 

world opposing austerity, nationalism and climate denial. The anti-Trump campaign in the US, 

the challenge to austerity in the UK, and Greta Thunberg led climate strikes going global, all of 

these campaigns have proven that the undercurrent of progressive discourses are still alive and 

kicking. Here in Hong Kong, the momentum of the young people’s quest for political justice is 

also impressive. There is no Great Wall which separates them from going further and tackling 

social and environmental justice in the future. And our participation in the real movement is one 
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of the keys to this desirable result. Therefore, even if the current situation in Hong Kong does 

not look very optimistic now, its link to the world also determines that its fate is always 

connected to the global situation. Hence the present is precisely what it is – just the present 

only, always fluid rather than static, and eventually giving way to the future. The struggle is still 

ahead of us, not behind us.  

In the last decade, my other work has meant that my participation in GM has gradually faded. 

However, I am glad to hear that GM has continued its older projects and has also been able to 

start new projects -- from the water project to the investigation on China’s overseas investment 

-- in accordance with the changing situation. I have benefited from its work a lot. If there is “a 

way of life” which is worth preserving for fifty years, then it is the way of life when I was with 

GM, a life of connecting to struggles from below. This is something which gives one hope. 
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RESISTING GLOBALIZATION 

Globalization Monitor: The Journal 

 

 

Some of the members of Globalization Monitor’s editorial board in 2000 

In its early days, Globalization Monitor began as a journal. Launched in September 1999, with 

the aim of conducting public education about the adverse effects of Globalization, Globalization 

Monitor was usually published every two months for the next few years. It covered topics 

related to globalization and its impacts, such as the World Trade Organisation, China’s role in 

the global economy, the myth of the new economy, anti-privatisation, the campaign for common 

welfare, the globalisation of waste disposal and the monopoly of Hong Kong supermarkets. 

  

 

 

Front page of Issue 1 of Globalization Monitor 
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Copies of Globalization Monitor 

In the early 2000s Globalization Monitor supported the international anti-war movement. In 

2003 it co-organised a march with other civil society organisations in Hong Kong opposing the 

war in Iraq. 

 

A pamphlet opposing the war published by Globalization Monitor in 2003 
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The Campaign Against the World Economic Forum 

 

In 2001, Globalization Monitor initiated a coalition of more than 20 local civil society 

organisations and launched a campaign, “Solidarity and Resistance Against Globalization”, 

against the Word Economic Forum (WEF) when it held its East Asia Summit in Hong Kong. The 

coalition organised a conference and invited speakers from Hong Kong and overseas to 

participate. It also held a protest march in Kowloon which attracted about 500 participants. The 

aim was to alert the people in Hong Kong about how much of our future is being determined 

by large corporations, which make use of global institutions and organisations such as the WEF. 

As local tycoons were also joining the summit when it was held in Hong Kong, it was 

considered especially important to protest against it at this time. The aim was to join forces to 

oppose the agenda of the corporations and the super-rich. 

 

  

A Ming Pao report on five Taiwanese activists who had planned to attend and speak at the conference and march 

but who were denied entry to Hong Kong. While no reason was given, it is believed that the Hong Kong authorities 

wanted to prevent links between Hong Kong and Taiwan social activists. 
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The 2005 Anti-WTO Protest 

 

In 2004, Globalization Monitor, along with local trade unions and NGOs, founded the Hong 

Kong People’s Alliance on the WTO (HKPA) to prepare for the campaign against the Sixth 

Ministerial Meeting of the WTO to be held in Hong Kong in December 2005. The HKPA held a 

week of actions to coincide with the WTO meeting, during which events were held every day. 

One of the larger demonstrations was attended by more than 5000 people, led by 1000 

Korean farmers and workers. This was the first mass civil disobedience in several decades in 

Hong Kong. It was met with heavy police repression and teargas and hundreds of protesters 

were arrested. This action made a deep mark on the Hong Kong social movement of the time 

due to the scale of the civil disobedience and the liveliness of the protesters’ actions. 

 

 

Protest against the 6th WTO Ministerial Meeting, Hong Kong 2005 



 

17 
 

 

Vice-chairperson of the HKPA Au Loong-yu addresses the rally at the anti-WTO demonstration 

 

Riot police confront anti-WTO protesters 
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The following statement was issued condemning police brutality against the protesters: 

WTO is Everything to be Blamed 

Condemning the HK police brutally suppress justice people’s struggle 

 

Globalization Monitor 

Neighborhood and Workers’ Service Center 

 

The MC6 Conference has come onto the 5th day. Because of  the police  

interruption and provocation—not allowing people to march on the original  

route—therefore, large scale conflict has occurred. The WTO has destroyed  

workers’ and peasants’ livelihoods all around the world. So the  

protesters fight against the police. The justice is on the people’s side! 

 

Anyone who supports the suppression of  the people is on the side of  the  

exploiters. What’s most shameful is that the police have shot tear gas  

many times to the crowd without any previous warning. Many journalists and  

observing citizens have become the victims. Moreover, the police used to  

announce that they won't use the water cannons, but in this afternoon, they  

used the water cannons to attack the protesters. All of  the above has shown  

that the police have violently abused human rights.  

 

The WTO has brought huge disasters to workers and the environment since it  

was established ten years ago. The rich countries, authoritarian governments,  

and multinational corporations which dominate the WTO, put profits before  

people’s needs for the interests of  politicians and big corporations. The  

peasants have been bankrupted, the workers lost their jobs, and the  

environment polluted. We’ve had enough!  

 

Human beings are not slaves of  governments and capitalists. Fighting  

against injustice is the sacred right of  the people. Therefore, we call for  

the people of  Hong Kong to understand and support this just struggle! Say  

no to the WTO, which is destroying people’s lives! Say no to the HK  

government’s suppression of  the people! Immediately release all the  

detainees! 

 

17th December 2005 

 

The statement was endorsed by: The National Federation of  Independent Trade Unions, 
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Taiwan. Coolloud Web, Student Council of  Graduate School for Socail Transformation  

Studies Shih Hsin University, Jen-Jing Labor Center, Support Yang-Ru-Men  

League, Workers’ Democracy Association. 

 

 

 

 

Protest against the 6th WTO Ministerial Meeting, Hong Kong 2005 
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SUPPORTING WORKERS’ STRUGGLES  

The Gold Peak Campaign 

In the middle of 2004, news emerged that several hundred workers working for the Gold Peak 

Group, a Hong Kong based Asian TNC with several battery-making factories in Huizhou, China, 

had been poisoned with the chemical cadmium, used in the production process. Workers 

reacted by going on strike. With the support of local trade unions and NGOs, Globalization 

Monitor has organised an ongoing solidarity campaign in Hong Kong supporting the workers’ 

demands for fair compensation. Between 2004-2010, 50 million RMB was awarded to workers 

as compensation, with additional compensation awarded to some workers since then. 

Nevertheless, there are some workers who have not been adequately compensated for their 

medical fees and social insurance contributions. Therefore, they have not called off their 

struggle for justice and Globalization Monitor is continuing its work to support them.  

 

 

Protest at the GP headquarters in Kwai Chung in 2005 to demand compensation and proper medical checks for the 

GP workers 

 



Dear Chairman Lo,
As a result of your company’s long-term negligence in produc-
tion safety, several hundred workers have been poisoned by 
cadmium through working at your plants in China and Hong 
Kong. Gold Peak Industries (Holdings) Limited owns GP Batter-
ies and as such has direct responsibility for the safety of the 
workers.

Since the first case of poisoning was exposed in 2004, the 

number of workers affected by cadmium poisoning in your 
mainland plants has increased from two to 21. In your Hong 

Kong plant, three workers suffer from cadmium poisoning and 
21 with excessive cadmium levels. The progressive nature of 

cadmium exposure has proved to have long term damage to 

workers’ health and those with excessive cadmium levels may 

develop poisoning and other related diseases in the future. This 

reveals that the problems concerning cadmium exposure is in 

fact deepening, instead of diminishing and being resolved. 

Although GP has said it will always take care of its workers, 
evidence shows that GP is not really taking full responsibility. 
For example, 

The urine test results arranged by the company at the same 1. 

hospital are completely different from the results paid out 
of workers’ own expenses. The news is not only disturbing 

but also highlights the need for long term monitoring of 
workers’ health and accurate diagnosis– which GP has so 
far failed to do;

Since May 2007, GP has arranged urine cadmium tests for 2. 

31 children of the affected workers, but no medical find-
ings and diagnostic standards have yet been announced; 

In 2004 many workers were misled by GP into leaving the 3. 
company and those who could not find a new job now face 

great difficulties as a result of past exposure to cadmium. 

Since 2007, some 250 ex-GP workers have been demand-
ing reinstatement but today GP still rejects this reasonable 

demand.

Urgent steps needed to remedy the situation. Therefore, we 
strongly demand GP respects workers’ rights and immedi-
ately accepts the workers’ major demands: 

Provide full medical examinations and treatment to all af-1. 

fected workers;

Make public the full medical findings and diagnostic  2. 

standards of the children’s tests and provide full 
medical treatment for those shown to be adversely  
affected; 

Take full responsibility for those workers whose 3. 
kidneys have been damaged as a result of  
exposure to cadmium (such as Wang Fengping, Tan Ling, 

Ye Xiaocui, etc.); 

Pay workers a monthly nutritional cash payment as op-4. 

posed to the current practice of providing milk powder; 

Reinstate all the workers who have requested re-5. 

instatement and ensure that the social securi-
ty contributions of all reinstated workers should  
cover the missing years;

For those not wishing to be reinstated, GP should provide 6. 
full compensation.

Signed

Name: ________________________          April 28, 2008
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Is the Verdict Just?  An Analysis of the Decision on the Case of Cadmium Intoxicated Workers in 

GP (Chaoba) Battery Factories made by the Courts in Huizhou 

9th October 2006 

Editor’s note: The following report provides analysis of the decision made by the Huizhou 

Intermediate court about the Gold Peak workers case written by Globalization Monitor shortly 

after the decision was made.  

In 2005, two groups of Gold Peak (GP) workers, one after another, filed a case against their 

employer for his dereliction of duty during working hours and claimed compensation. The 

dereliction caused many workers to become infected with excessive levels of cadmium and 

some even with cadmium intoxication. There was irrefutable evidence that might prove that GP 

Chaoba and Xianjin had violated the health rights of the workers, since Huizhou municipal 

government had fined GP Battery RMB 160,000 on September 3, 2004 for its failure to comply 

with the Occupational Disease Law. Meanwhile, it was also irrefutable that the negligence of the 

employer caused the workers to lose money and damaged their physical and mental health. 

Therefore, the workers’ claim of civil compensation is reasonable indeed. It is unjust for the 

Court of Huizhou to dismiss their claims. 

Huizhou Court Deliberately Ignores Evidence Presented by Workers 

On August 18, 2006, the Huizhou Intermediate Court dismissed an appeal from Xiang Zhiqing, 

a female ex-GP worker, and sustained the original decision made in 2005 so that the plaintiff 

has no right to claim compensation from Chaoba. The reason for the decision was that “the 

extent of cadmium exposure of the plaintiff does not violate the standard of cadmium 

intoxication enacted by the state and she was not confirmed to suffer from an occupational 

disease …which thus cannot be judged as a work-related injury”. However, in fact, dating back 

to February 27, 2006, the Guangdong Hospital for Treatment and Prevention of Occupational 

Diseases had confirmed that Xiang suffered from occupational chronic low-grade cadmium 

intoxication. Huizhou Intermediate Court completely ignored the evidence provided by Xiang. 

Second, the decision pointed out that the plaintiff “failed to provide any work-related injury 

certificate issued by the Department of Labour and Social Security Authority”. This is true 

indeed. But why did the plaintiff fail to provide the so-called work-related injury certificate? 

Because Huizhou Labour Bureau refused her request due to her failure to provide “existing” 

labour relations certification. The reason for rejection is ridiculous. According to legal 

provisions, if an applicant can prove the fact that he/she got the occupational disease during 
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the employment period, he/she is entitled to apply for work-related injury confirmation and 

claim compensation from his/her employer. The applicant doesn’t have to provide the so-called 

“existing” labour relations certification. Therefore, we can conclude that Huizhou Labour Bureau 

explicitly sided with the employer. However, Huizhou Intermediate Court not only failed to find 

out the facts but also took advantage of the plaintiff and deliberately ignored the evidence 

presented by her. 

The Decision Made by the Huizhou Intermediate Court is Weak 

In 2005, the first group of workers sued GP Chaoba/Xianjin for cadmium over-exposure and 

demanded that the defendant compensate each worker RMB 150,000 for medical treatment 

expenses, and RMB 100,000 as compensation for psychological damage. As for the 

compensation for psychological damage, Huicheng District Court of Huizhou acknowledged “to 

some extent, the workers were mentally hurt, but it did not render serious results”; therefore, 

the court dismissed the workers’ claim. Later, the Huizhou Intermediate Court repeated the 

same opinion concerning the workers’ appeal. However, what evidence could support the 

court’s decision that “it does not render serious (mental) results”. The decision did not give any 

explanation about this opinion. On the one hand, the appealing workers provided plenty of 

evidence to prove the fact that they were suffering from serious psychological damage – 

cadmium over-exposure rendered physical pains, anxiety and other related problems, including 

that some women workers were too worried to get pregnant because there are cases that 

children of workers with excessive cadmium were born handicapped; some women workers 

were divorced by their husband or abandoned by their boyfriends because of their sick bodies 

caused by cadmium. On the other hand, the Court insisted that the appealing workers had not 

suffered from psychological damage without providing any evidence. 

The Courts in Huizhou Do Not Comply with the Relevant Provisions of the General Principles of 

the Civil Law 

The courts in Huizhou dismissed the workers’ claim for RMB 150,000 as medical compensation 

from Gold Peak Industries (Holdings) Limited  because the courts understood that, “the extent 

of cadmium exposure of the plaintiff does not violate the standard of cadmium intoxication 

enacted by the state and she was not confirmed as suffering from an occupational 

disease …which thus cannot be judged as a work-related injury”. However, the courts have 

ignored the fact that the relevant laws related to occupational diseases are entirely new. They 

were only recently enacted by the state and the Law on the Prevention and Control of 
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Occupational Diseases of the People’s Republic of China was not enacted until 2002 and 

therefore it has many flaws. The recently enacted laws do not realize the difference between 

cadmium intoxication and other hazardous chemicals, which is that the first symptoms of 

cadmium intoxication usually appear after a few years and the victims do not recognize its 

serious harm to their bodies until many years later. Once cadmium enters the body, it will take 

several decades to be discharged out of the body. During this period, the victims will suffer 

from chronic weakening of health and some will be tortured by serious pathological changes of 

organs after a few decades. However, by that time it will be too late to claim economic 

compensation from the employer because the factory might have closed down or the relevant 

evidence might have disappeared with the elapse of time. Nevertheless, the relevant laws 

ignore the above attributes. On such condition, the courts not only should abide by the Law on 

the Prevention and Control of Occupational Diseases, but also should comply with the General 

Principles of the Civil Law when they make a decision. According to Article 119 of the Civil Law, 

“Anyone who infringes upon a citizen's body and causes him/her physical injury shall pay for 

his/her medical expenses and his/her loss in income due to missed working time”, the above 

article should have been complied with when the courts in Huizhou made their decisions. Now 

that the workers hold evidence of cadmium over-exposure (even though they are not cadmium 

intoxicated), the courts should have identified the fact that workers’ heath rights have been 

violated by GP, and then rationally dealt with this case in compliance with the relevant 

provisions of the General Principles of the Civil Law. Moreover, Article 48 of the Safe 

Production Law states that, “workers who suffer from injures in production accidents shall be 

entitled to claim compensation from both the work-related injury social insurance and the 

company according to the Civil Law.” Obviously, the courts did not comply with the relevant 

provisions of Safe Production Law and the General Principles of the Civil Law when they made a 

verdict. 

Suspected forgery 

Whether the decision made by the court is just or not depends upon the reliability of 

certificates provided by the medical institution concerned. The court insisted that the 309 

appealing workers had excessive cadmium but not cadmium intoxication, and “the extent of 

cadmium exposure of the plaintiff does not violate the standard of cadmium intoxication 

enacted by the state and workers were not confirmed to suffer from an occupational 

disease …which cannot be judged as a work-related injury”. We have pointed out that the 

appealing worker, Xiang Zhiqing, brought the occupational disease certificate afterwards. 
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However, the court still refused to support her appeal, let alone the others who were only 

diagnosed as having cadmium over-exposure. Most of the workers were suspicious of the 

authenticity of the certificates because from the very beginning the reactions of the Huizhou 

Hygiene and Disease Control Centre and Guangzhou Hospital for Treatment and Prevention of 

Occupational Diseases rendered the workers to suspect that they had sided with Huizhou 

municipality and GP, and they colluded to cover-up the truth. After the disclosure of the 

incident of cadmium intoxication in 2004, the workers concerned found that the level of 

cadmium exposure reported in the physical examination paid for by the workers was often 

higher than the figure in the physical examination paid for by GP. The two examinations were 

conducted by the same hospital but turned out with a completely different diagnosis outcome. 

How can a diagnosis like this convince the public? Mr. Chen Jiabin, the director of the at 

Guangdong Hospital for Treatment and Prevention of Occupational Diseases, openly sided with 

GP and defended GP in an interview with the media. Without giving any proof, he claimed that 

the cadmium infection was caused by the bad hygiene habits of the workers. How can the 

workers be convinced of the impartiality of the hospital? 

The Explicit Collusion Between Local Government Officials and Private Investors 

From the very start of the incident, Huizhou municipal government has been explicitly on the 

side of Gold Peak Industries (Holdings) Limited. The local government kept harassing workers. 

Some plainclothes found out the dwelling places of worker representatives and urged local 

police to force them to leave Huizhou, so as to leave the workers without any leaders. Huizhou 

Health Supervision Institute had threatened worker representatives that if they made trouble 

once again, they would be wiped away from this world or be killed by contrived traffic 

accidents. They stigmatized workers fighting for their legitimate rights as trouble-making. In 

fact, at the beginning of the incident, the Special Team was sent to the two GP plants to 

suppress workers’ resistance. On September 3, 2004, the Huizhou municipal government and 

GP Battery collectively issued warnings toward workers. They forbade the workers to petition 

the Beijing authorities again, and if they did or they “make unreasonable trouble” again they 

would face criminal charges. The acts of Huizhou municipal government and GP Battery have 

seriously violated the human rights of the workers. It is no surprise that different departments 

from the Huizhou municipal government including the Labour Bureau and Heath Supervision 

Institute kept creating difficulties for the workers here and there. The case of Xiang Zhiqing is a 

vivid example that the Labour Bureau kept preventing her from applying for a work-related 

injury certificate. As far as the courts are concerned, considering the fact that there is no actual 
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judicial independence in China and the two courts had never displayed judicial justice 

throughout the GP Cadmium incident, the decision inevitably bears many doubts and flaws. 
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The Ole Wolff Case 

 

Beginning in 2006, a dispute broke out between workers from the Ole Wolff Yantai electronics 

factory in Yantai Shandong province and their employer. In order to defend their rights, the 

workers founded a union at their workplace, however, the union continued not only to face 

retaliation from the company, who dismissed worker representatives, it also faced obstacles 

from the higher-level district union. With the help of Globalization Monitor, the Ole Wolff 

workplace union later reached out for international support and contacted 3F trade union in 

Denmark. This support helped to put pressure on the employer, which later agreed to award 

some of the compensation demanded by the worker representatives that it had unlawfully 

dismissed. In 2008, Globalization Monitor was also amongst Hong Kong groups to protest at 

the office of Ole Wolff (Asia) Ltd. in support of the Ole Wolff Yantai workplace union. The 

following is a report on the dispute and workers’ struggle written by Globalization Monitor at 

the time. 

 
The Struggle of a Self-Organized Workplace Union in China 

 

Report on the Labour Dispute between Ole Wolff Yantai and the Labour Union 

(abridged) 

Wang Jian† 

10th September 2008 

In mainland China, self-organized grassroots labour unions, catalysed by workers’ resistance, 

are extremely rare. Fortunately, such a labour union was established at Ole Wolff Electronics 

China in Yantai city, Shandong Province two years ago. However, it now finds itself pressed 

between the hammer and the anvil of capital in association with the local government. What is 

even rarer is that the workplace union then made an appeal to the international trade union 

movement and got a response.  

In 2006, several workers complained about their employer -- Ole Wolff Electronics Yantai, a 

Danish funded company --- to the local Labour Bureau in Yantai municipality, when they could 

no longer put up with over-exploitation and arbitrary dismissals. Their complaint was followed 

by strikes and protests. In order to safeguard their legitimate rights, the workers established a 

 
† Wang Jian is correspondent of Globalization Monitor. 
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labour union. The response of the employer was to dismiss six of the worker’s representatives, 

all were women. The employer threatened the labour union committee to refrain from strikes 

and other forms of resistance and ultimately fired the acting chairperson of the labour union, 

who was a spokesperson for the workers.  

Under pressure from the labour union, the local court ruled that it was illegal for the employer 

to have dismissed the six workers’ representatives. However, the employer refused to comply 

with the verdict when it received backing from the local Labour Bureau. The local Labour 

Bureau had sided with the employer throughout the events. As far as the local trade union, the 

Fushan District ACFTU (All-China Federation of Trade Unions), was concerned, it acknowledged 

the legal status of the Ole Wolff Yantai Trade Union (abbr. OWYTU) when it was founded, in 

response to the sympathy with the workers displayed by the National ACFTU, Beijing. However, 

when this sympathy dwindled, they changed their attitude, siding openly with the management 

as the situation developed. As a result, OWYTU paid dearly for each tiny advance. Despite many 

challenges, OWYTU kept on going, committing itself to disclosing the truth to the public by 

setting up an internet blog3, which created significant social influence in Yantai. In May 2008, 

OWYTU decided to make an appeal to the international trade union movement through the 

internet. The United Federation of Danish Workers or 3F (Fagligt Fælles Forbund) responded by 

addressing a letter to Ole Wolff Electronics A/S in Denmark, demanding the employer 

implement its social responsibility and also to respect the lower level labour union. The events 

are still in progress. 

 
 Ole Wolff (Yantai) Co. Ltd. 

  

 
3 http://blog.sina.com.cn/youyudzhongguoren 

http://blog.sina.com.cn/youyudzhongguoren
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I. January to June of 2006: Labour disputes start with the launch of Ole Wolff Yantai  

Ole Wolff Electronics A/S was founded by Mr. Ole Wolff in 1983 in Denmark, where it is still 

headquartered. The company grew to become a global organization with a research and 

development centre in South Korea, branches and sale offices all over the world, and 

manufacturing bases in Guangdong, Zhejiang, Shandong and other provinces in mainland 

China. Ole Wolff Yantai Co. Ltd4., registered as a Hong Kong funded company, is situated at 

Yongfuyuan Rd. 551#., Fushan High Science-Technology Park, Yantai city, Shandong province. 

It mainly focuses on manufacturing cell phone speakers and headphones on a small scale. 

Presently its workforce has shrunk to less than 100 from its peak of 250.  

Liu Meizhen was one of the first women workers recruited by Ole Wolff Yantai in January 2006. 

The company reported an annual salary for the factory director of RMB 200,0005. By contrast, 

the monthly wage of the average worker was RMB 530 (equal to the local minimum wage). Ole 

Wolff Yantai announced that they had “paid too much” (at RMB 530 per month) and reduced 

the monthly wage of Liu Meizhen and her co-workers to RMB 480 per month after they were 

recruited. The company deducted an additional RMB 30 about ten days later. The company did 

not honour promises made when workers were recruited, refusing to sign a labour contract 

with employees, and claiming that the company would decide whether or not to sign labour 

contracts with employees on the grounds of performance. 

The workers had no recourse but to report the misdeeds of their employer to the Labour 

Bureau in Fushan district, urging the authorities to deal with the disputes. Despite several 

telephone calls6, the officials put off the appeals over and over again. On the 28th of April, Ole 

Wolff Yantai fired 58 female workers without any reasonable excuses. On the 29th, the 

concerned workers petitioned the Labour Bureau once again. In the afternoon, the company 

dismissed ten more women workers without a proper explanation. Through negotiation, Ole 

Wolff Yantai promised to pay RMB 300 to each worker as compensation money and three 

months labour insurance as well. Later, the Company went back on its word and, as a 

compromise, agreed to pay two months labour insurance instead. Facing strong resistance from 

 
4 It is referred to as “Ole Wolff Yantai” or “the company” in the following paragraphs. 

5 For recruitment information in detail, please go to:   

http://so.jobmet.com/index.php?query=%B0%C4%C0%FB%CD%FE%B5%E7%D7%D3%D3%D0%CF%DE%B9%

AB%CB%BE&kind=1 

6 In accordance with the law, the Bureau of Labour shall end a simple case in 30 days and a complex one in 60 days. 

http://so.jobmet.com/index.php?query=%B0%C4%C0%FB%CD%FE%B5%E7%D7%D3%D3%D0%CF%DE%B9%AB%CB%BE&kind=1
http://so.jobmet.com/index.php?query=%B0%C4%C0%FB%CD%FE%B5%E7%D7%D3%D3%D0%CF%DE%B9%AB%CB%BE&kind=1
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the workers, at the beginning of June, the company consented to restore the seven dismissed 

women workers to their posts.   

II. July to October of 2006: Struggles to set up a labour union 

Learning from the events that had happened in the factory, and aiming to protect their legal 

rights, the women workers conceived of the idea of organizing their own labour union for 

addressing the violations committed by the company. In the middle of July, they submitted an 

application to the employer and the Fushan District ACFTU at the same time. However, the 

management made many excuses and turned down the workers’ demand. The Fushan ACFTU 

supported the workers in this instance but it could not change the situation. 

On October 8, the angered workers went on strike, with an intensified commitment to the idea 

of organizing a labour union. The Labour Bureau ignored the petitions of workers at first but 

showed up in a hurry at the news of the strike.  

On the following day, a letter was sent to the management and the Fushan ACFTU signed by 

110 workers, requesting, “the setting up of a labour union to efficiently safeguard the 

legitimate rights of the workers”, in which the workers listed the violations of management, 

including the failure to issue a labour contract, non-payment of labour insurance, arbitrary 

dismissal, excessive overtime work, refusing leave requests, being unwilling to provide 

treatment for victims of occupational hearing damage, poor food and violations of women 

workers’ rights. In response to workers’ demands, management resolved to fire Liu Meizhen, 

the workers’ representative, once again. They tried to compel other workers back to work with 

threats, lies and spreading spiteful rumours about the six workers’ representatives. Although 

the Fushan ACFTU and the Bureau of Labour intervened in the situation, the management still 

came up with new ways to delay the process of setting up a labour union. 

On October 20, officials from the city and district level ACFTU came to the factory, asking the 

striking workers to go back to work. In return, they would help workers to set up a labour 

union. But the striking workers insisted on the founding of the labour union before going back 

to work. The Vice Dean of the Labour Supervision office of Labour Bureau in Fushan district 

forbade the six workers’ representative from taking part in the election of the first labour union 

committee. The striking workers turned him down. However, taking the interests of all the 

workers into account, the six representatives asked the workers to go back to work and cast a 

vote for members of the labour union committee. That evening, the Ole Wolff Yantai Trade 

Union came into being under the auspices of the Yantai and Fushan ACFTU. 116 members 
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elected the first labour union committee and the financial inspection committee. Wang Zhaori 

was elected as chairperson, Yu Yanli as vice chairperson, and Jiang Qianqiu, as a member of the 

committee. All are women. Liu Meizhen and the other five workers’ representatives were left 

outside of the factory gate. 

The newly elected leaders of the labour union wished the six representatives to continue 

leading them on strike until they were restored to their posts. But the six decided to follow the 

suggestion of the Fushan ACFTU, resorting to industrial arbitration to solve the dispute. Hence, 

the strike ended, and the workers returned to work. The strike lasted 13 days off and on. 

 

The dismissed six with Jiang Qianqiu 

III. October 2006 to October 2007: The labour union strives persistently 

The newly born labour union became the focus of hatred from the employer. The company still 

refused to sign labour contracts with employees, also refusing to pay labour insurance. 

Therefore, OWYTU, the basic trade union in the enterprise, complained to the local Labour 

Bureau about the employer. As a counterattack, the company obstructed the activities of the 

OWYTU committee members. In accordance with relevant provision of the Trade Union Law of 

the People’s Republic of China, a committee member is entitled to three working days a month 

in which they can handle routine affairs of the labour union. At first, the company reluctantly 

complied with the provision above. But, before long, the management of the company illicitly 
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deprived the chairperson of OWYTU of this legal right, instead deducting part of the 

chairperson’s wage for her supposedly “being absent from work without prior permission”.  

The company continued to make things difficult for OWYTU by withholding union dues which 

the company is supposed to allocate to the union7. On February 2 the Chairperson of OWYTU 

appealed to the people’s court in Fushan district for enforcement of the order of payment. In 

response to the union’s action the company refunded part of the union dues, but the Fushan 

ACFTU told the workplace union that since they were not a legal entity the union dues should 

be kept by its superior, namely the Fushan ACFTU. Later, the company simply stopped 

allocating union dues to the ACFTU altogether. Therefore, the OWYTU has been starved of 

funding until now. 

In response to the demand from the workers for labour contracts, the company followed a 

strategy of “divide and conquer,” announcing on February 15, 2007, immediately after the 

Spring Festival, that the company would no longer provide free meals or dorms for workers 

who demanded the labour contract and labour insurance, and also cut wages. The company 

continued recruiting new staff, threatening that the company would fire all old hands on the 

expiration of their labour contracts when the newly recruited employees were accustomed to 

their work.  

The workers expressed their extreme dissatisfaction with the action of the company. Not 

receiving a response from the departments of labour supervision to their repeated complaints, 

the workers went on strike on March 9, demanding that the company extend their current 

contract for an additional year. After 7 days the workers strike was successful.  

The company set up a “removing and cleaning” team in May8. Having not been provided with 

any protective gloves, the hands of the women workers in the team were completely exposed 

to poisonous benzene-containing industrial materials. Wang Zhaori, chairperson of the labour 

union, negotiated with the management over the terms of the working conditions, but no 

progress was made in the negotiation. She admitted that, “I never felt happy since being 

elected as chairperson of the labour union, and I wept a lot.” Persecuted by her employer, in 

 
7 In accordance with Chinese law, the enterprise, public institution or government organ that established a trade 

union shall allocate 2% of total wages of all of its employees to the trade union each month as a trade union fund. 

8 The removing and cleaning team was in charge of a working procedure in which a worker is asked to a) put the 

main boards of a cell phone into a container of liquid benzene; b) remove the appointed electric units from the main 

boards. 
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the end Wang Zhaori could only resign and leave the factory. On June 4, 2007, vice 

chairperson, Jiang Qianqiu was appointed as acting chairperson of the OWYTU when the 

chairperson resigned and took charge of the routine activities of the labour union. Before long, 

the newly appointed acting chairperson experienced a similar situation. 

Women workers fainted and vomited because the company provided no protection for the 

“removing and cleaning” team. On June 7, Jiang Qianqiu, accompanied by 6 members of the 

labour union committee, demanded that their manager provide better working conditions. The 

foreign manager brutally ordered her to remove and clean spare parts within five minutes. The 

workers didn’t submit and were all fired by the company. Thus, the company fired Jiang 

Qianqiu, the acting chairperson of the labour union immediately. 

Still, the company reluctantly improved the working conditions of the “removing and cleaning” 

team after Jiang Qianqiu complained to the Health Office. The labour union led by Jiang Qianqiu 

devoted itself to guaranteeing the legitimate rights of the workers, which prevented the 

company from further violating the law with respect to the recruitment and use of the 

workforce. 

On June 19, after Jiang Qianqiu was fired, the members of the labour union committees 

complained about their employer to Shi Lianqing, the Vice Director of the labour supervision 

office of the Labour Bureau in Fushan district, accusing the company of retaliating against the 

labour union. Mr. Shi, the Vice Director, still refused to accept and hear the case. Jiang Qianqiu 

had no choice but to put the complaint form she had filled out on the table. However, Director 

Shi replied that, “it’s useless to put the form on my table. I will not accept and hear your case.” 

In the afternoon, the OWYTU complained to the Labour Supervision Office of Yantai 

municipality. They were told to report the case to the Petition Handling Office of the Bureau of 

Labour and Social Security of Fushan district, which Jiang Qianqiu and the committee members 

then did. The authorities responded by saying, “First, it’s difficult to define “retaliation”. Even if 

the company retaliated against the labour union, the labour departments don’t know how to 

handle the case either; Secondly, now that you accused the labour supervision departments of 

administrative omission, you may go to court.” 

Jiang Qianqiu and Zhang Jun were dissatisfied with the reply and resumed their efforts to 

protect their rights. In the end, they persuaded the labour departments to issue a “Department 

of Labour Administrative Corrective Order” to Ole Wolff Yantai , in which the labour 

departments defined Jiang Qianqiu’s activities as justified to protect the workers’ legitimate 
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rights, and ruled that the actions of the company against Jiang Qianqiu were retaliatory in 

nature. However, the company ignored the order. And the Labour Bureau didn’t take any 

measures to ensure that the company would follow the “Corrective Oder.”  

Why did Labour Bureau officials give unprincipled support to Ole Wolff Yantai? For people who 

are familiar with “China Conditions”, it’s easy to conclude that this is a problem of “local 

protectionism” — local government officials benefit from private enterprise through the latter’s 

tax payment, business partnership or outright bribes, and hence tend to collude with each 

other in defiance of the laws and labour rights. According to unverified information, relatives of 

officials in the Labour Bureau and Heath Bureau occupied management posts in Ole Wolff 

Yantai. 

On December 24, OWYTU went to court, charging the Labour Bureau in Fushan district with 

administrative omission. However, the court turned down the appeal, claiming the bill of 

indictment was poorly drafted. 

 IV. October 2006 to 2007: Win the lawsuit, but lose the job 

 

One of the dismissed six holds the Court’s Judgment on the second appeal 

 

In order to keep the new labour union from getting involved in labour disputes in its early 

stage, the six dismissed women workers decided to appeal through the arbitration process to 

get their jobs back. A hearing was held by the Labour Dispute Committee in Fushan district on 

November 15, 2006. On December 18, the committee ruled in favour of the six dismissed 

workers.  
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One day prior to the date the judgment would become effective, Ole Wolff Yantai went to the 

People’s Court in Fushan district, appealing to the Labour Dispute Committee to withdraw the 

judgment. The real intent of the employer was to stall for time because the labour contract of 

the six dismissed workers would have expired by the time the court could conclude a new 

verdict. On January 30, the Fushan District Court held a hearing for the first time to hear the 

case. In August, the court ruled in favour of the six dismissed and said that:  

1. The company’s decision to terminate the labour contract with the six should be rejected. 

2. The company should pay the six workers 520 yuan for the arbitration fee. The Court costs 

should also be borne by the company.  

The company refused to obey the judgment, appealing to a higher People’s Court. But, on 

October 22, the Intermediate People's Court in Yantai city rejected the appeal. 

Ole Wolff Yantai didn’t allow the six workers to enter the factory, however, and thus the 

judgment of the Intermediate People’s Court turned into a mere scrap of paper. The women 

workers stayed unemployed. The case was transferred to the Labour Bureau once again. 

Although the six workers complained to the Labour Bureau several times, the officials denied 

them and made various excuses, failing to accept and hear their appeals. The Labour Bureau 

refused to define the company’s action as retaliatory, claiming that the company had the right 

to dismiss employees, and even encouraging them to leave with the promise of financial 

compensation.  

The company continues to retaliate against the six workers through withholding their 

employment files, in addition to refusing to provide the dismissed six official notification of  

termination of  labour contract. 

The company’s action makes it very difficult for these workers to find new jobs. The workers 

have approached the company many times to settle the problem but they were just turned 

away by the company.  

V．2008: The Underdog is still Fighting Back 

In January 2008, the management tried to oust the OWYTU leadership by organizing a fake 

union election, although the current term of the leadership was far from expiration. Li Yulan, the 

manager of human resources, was nominated as a candidate in the election. The company even 

sent some team leaders to monitor and manipulate the election process. Fortunately, the labour 
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union discovered the plot at the very start, and the conspiracy failed because the workers 

boycotted it. 

Meanwhile, the police or the security agency started investigating the labour union activists. On 

the evening of January 25, the Fushan ACFTU invited Jiang Qianqiu, the acting chairperson, to 

attend a meeting in its office. Upon arrival she found that two officials from the municipality 

were there but they refused to disclose their titles. They kept on questioning her about the 

background of Zhang Jun, the Labour Union consultant. Jiang suspected that the two persons 

might be state security people. On February 22, policemen from the township police station 

then came to the house of Jiang Qianqiu, and this time the target persons were herself and her 

boyfriend.  

The story of OWYTU was reported by the “Yantai Evening News”, “Six o’clock in the Morning”, 

“Qilu Evening News”, “China Women’s News”, Shandong Radio Station, China Central Radio, 

Qilu TV Station, CCTV, the official website of the All-China Federation of Trade Unions and other 

media, which attracted attention from high-level officials including the secretary of the 

Shandong Provincial ACFTU and the secretary of Communist Party of Yantai Municipality. 

However, the OWYTU has made little progress in getting back their legitimate rights and the 

Fushan Labour Bureau and Fushan ACFTU remain indifferent to their situation. The concerned 

departments told workers that media involvement would do nothing but arouse “the panic of 

the concerned departments,” warning workers off any media interviews.   

The labour union had about 120 members when it came into being. Now its membership has 

shrunk to 40. The company has improved treatment and working conditions because of the 

labour union’s struggles. However, according to Zhang Jun, “many newly recruited employees 

fail to recognize the great efforts the labour union had devoted to the improving the workers’ 

benefits. Some don’t even understand the role of the labour union.” 

Around this time, the OWYTU made an appeal to the Danish trade union movement. 3F, the 

United Federation of Danish Workers, responded and made contact with its union branch at the 

headquarters of Ole Wolff Electronics A/S (Denmark). On May 19, 2008, 3F had an interview 

with Mr. Ole Wolff. Mr. Ole Wolff admitted that he had heard of the events that happened in 

Yantai but he confessed that he could neither control the factory nor make further reforms. He 

also informed 3F that Ole Wolff Yantai planned to cut the number of its employees step by step 

through the subcontracting of new product lines.  
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On June 23, OWYTU made a statement, pointing out that Mr. Ole Wolff “tried to present himself 

as entirely outside of the dispute and had nothing to do with the misbehaviour of the Ole Wolff 

(Yantai) company” and that this was irresponsible and unacceptable. They requested that he 

publicly condemn what his managers did in Ole Wolff Yantai by publishing a statement and 

approving the OWYTU demands at once. Mr. Ole Wolff made no response to OWYTU’s 

statement. 

Before long, the 3F decided to step in and urged the Ole Wolff Electronics A/S to negotiate 

with the workers. 

However, Ole Wolff Elektronic A/S completely ignored the demands. As a result, 3F reported 

the event on its website, which initiated a new stage of international support. On August 28, 

2008, Guy Ryder, the General Secretary of the International Trade Unions Confederation, wrote 

to Ole Wolff to express full support for the OWYTU. This was later followed by LO, The Danish 

Confederation of Trade Unions. On August 31, the Danish National TV reported on the case 

and other media followed suit. 

On September 11, Ole Wolff Yantai finally agreed to meet with OWYTU to discuss the dispute 

between them. However, the management showed no commitment at all to a genuine 

negotiation. They refused the six’s demand for reinstatement. As for compensation, they only 

wanted to pay a little more than three months wages, which was far below the expectation of 

OWYTU. They also refused to reinstate and compensate Jiang Qianqiu.  

On September 12, representatives from four Hong Kong groups launched a protest at the office 

of Ole Wolff (Asia) Ltd to express solidarity with OWYTU. They were Globalization Monitor, Asia 

Monitor Resource Centre, the Hong Kong Liaison Office (IHLO) for the International Trade Union 

Movement, and the Neighborhood and Workers Service Center.  

On October 8, Ole Wolff Yantai summoned all its workers and handed them a letter, telling 

them: 

 During this period they [OWYTU] have posted messages to the internet to discredit our 

company. What is more outrageous is that they sent messages to our clients’ websites, which 

resulted in our clients cutting our order this quarter, along with the loss of opportunity of 

developing new products. Confronted with such serious loss of businesses, we have to take a 

series of measures, including cutting expenditure and moving from the present building 

(4400 sq.m) to a much smaller one (500 sq.m). This implies we have to cut our workforce 
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until only one assembly line is left. The company will ask employees to voluntarily resign, and 

we will pay them compensation in accordance with the labour laws. 

The OWYTU is not going to accept this. The company’s accusation that the OWYTU approached 

its clients is pure invention as well. It is 3F who contacted Ole Wolff’s clients. The case is still 

developing.  
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The Maersk Workers’ Struggle 
 

In January and May 2008, two riots broke out amongst workers at Maersk Container Industry’s 

plant in Dongguan, a southern China’s city. The workers were complaining about the poor 

working conditions and employment terms. Globalization Monitor therefore conducted an 

investigation at Maersk Container Industry Dongguan (MCID) and released our first report in 

January 2009. At a meeting in March Maersk’s head office representative promised that the 

company would improve working conditions and labour rights violations in MCID. We 

conducted a second MCID investigation in August 2009 and then again throughout 2010 (an 

abridged version of the report is included below). We found that although MCID had improved 

the way it treated its workers there were still lots of malpractices going on. We also 

investigated Maersk Container Industry Qingdao (MCIQ) – Qingdao is a northeast China city – 

we found that the plant management had allowed practices which were not in line with the law 

or which violated basic human rights. A representative from Globalization Monitor also went to 

Copenhagen to petition the CEO of Maersk to improve the working conditions at their Chinese 

plants. Logistical support was provided by local unions in Denmark. 

 

 

GM colleague Fish IP attempts to petition Mærsk Mc-Kinney Møller, former chairman of the board of Maersk, at the 
company’s AGM in Denmark in 2009 
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Investigation into Maersk Qingdao and Dongguan 

(abridged) 

Globalization Monitor 

 

15 April 2011 

In general, Maersk’s plants in China are still far from satisfactory as far as labour and human 

rights are concerned. For instance, up until today Maersk has still not acknowledged its 

mistaken belief that strikes are illegal in China, and because of this it has resulted in hundreds 

of illegal dismissals in both MCID and MCIQ, and the victims have neither been reinstated nor 

compensated for the injustice Maersk has done to them. Maersk’s representative has also 

promised that the company will join the Global Compact, but ironically workers in both plants 

generally are not informed of this and know nothing about the ten principles of the Compact.  

Although we tried to engage Maersk in dialogue, it soon became clear that MCID has no real 

commitment to continuing the dialogue because it has no intention of keeping its promises. In 

an April 2009 meeting with Globalization Monitor, MCID gave us a written reply promising that 

it “will make the report [ the environmental investigation report and occupational hazards 

report] public and ensure availability to employees”, but it has not materialized. The same is 

true of its promise to conduct a fair review of all illegal dismissals. On September 14, 2009, 

the managing director of MCID, Mr. Hultengren, replied to our enquiry that “the lawyers 

reviewed all the documentation and at the end advised us that they did not find anything 

incorrect or in violation.” This is a review with zero credibility because it never bothered to 

approach the workers and listen to them. Furthermore, the head office of Maersk has shown 

indifference to our complaints concerning the inappropriate practices of MCID. Hence, we think 

it is our duty to make a second and expanded investigation into both MCIQ and MCID.  

 

MCIQ : Questionable employment conditions and occupational health  

We investigated Maersk’s Qingdao plant (MCIQ) in August 2009 and interviewed 25 workers 

there. The plant was originally the Korean Jindo Reefer Container Company and was acquired 

by Maersk in 1998. In 2005 a two-day strike was triggered because of the dismissal of a team 

leader. The management declared the strike illegal and dismissed seven workers. Our 

investigation found that there are still problems that should be rectified. 

On January 25, 2010, GM wrote to the new CEO of MCIQ, Mr. Brian Nielsen, informing him of the 

complaints by workers, and to ask for his response, but he refused to enter into dialogue with 

us.  
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Both the workers’ complaints and our investigations justify our demand for an independent 

investigation of MCIQ. The investigation must involve international trade unions and genuine 

NGOs working on China labour issues.  

Maersk Dongguan: Workers fight for their health  

After two violent strikes and a change of leadership, on July 8, 2008, MCID was found by the 

Dongguan Disease Prevention and Control Centre to have noise hazards well above the 

permitted level. According to the report, the Centre investigated seven work stations of the 

plant and found that at the 2KHZ frequency six of them had noise above the permitted level of 

85dba, and at the 4KHZ frequency four of them had noise hazards above the permitted level 

(these two frequencies are within human hearing frequency, hence noise hazards at these two 

frequencies have the biggest impact on human hearing). The report concluded by saying that 

the level of noise exceeded the level permitted by the Design and Health Standard for Industrial 

Enterprises (GBZ1-2002) and suggested that improvement over the working environment and 

on protective personal equipment must be made. This has led to so many hearing loss cases 

among workers at MCID. The management of MCID has, however, repeatedly attempted to 

obstruct affected workers from having access to full medical check-ups, treatment and 

compensation. In some instances, they even dismissed workers with hearing losses before they 

were able to make their cases heard. 

As of December 20, 2010, we had interviewed 80 workers, and found out that there were at 

least 6 cases of certified occupational diseases (three cases of hearing loss, two cases of blood 

disease – one of them later died, and one case of asthma), 15 cases officially placed under 

medical observation for hearing loss, and 27 cases of complaints about suspected occupational 

diseases.  

Another common occupational disease in MCID is benzene poisoning, which may lead to blood 

diseases like leukaemia. According to our sources, there were at least two cases of certified 

benzene poisoning, and one of them might have died from this.  

Mr. Mo Desong worked for MCID (Maersk Container Industry Dongguan Ltd) for three years since 

2006. He died on October 30, 2009, after falling ill nine months earlier. He was diagnosed as 

having chronic occupational diseases and mild benzene poisoning and died of multiple organ 

failure. MCID had delayed Mo’s application for occupational disease diagnosis and treatment for 

five months. His death might have been avoided if MCID had not obstructed both the sending of 

Mo to the Guangdong Provincial Hospital for Prevention and Treatment of Occupational Disease 

(Occupational Hospital hereafter) in time, and the providing of necessary documents to this 

hospital for Mo’s diagnosis within the time limit set by this hospital. 
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In addition to occupational diseases, another problem in MCID is the high level of work injuries. 

We had complained to MCID, and in respond to us MCID released a statement on January 12, 

2009, denying the accusation and claimed that in 2008 there were only 34 injuries. This is not 

true. We have at hand part of a list of work injuries indicating that in August 2008 alone there 

were at least 30 injuries, in July there were at least 21 injuries. The sum of these two months 

alone, therefore, already far exceeded the Maersk yearly figure.  

On the night of 16th February, 2011, an industrial accident occurred at Maersk Container 

Industry Dongguan (MCID). A welder accidentally fell down at work and then was crushed by a 

container. He died immediately. The news was reported in the Nangfang Daily. The report 

quotes a worker saying that the production orders increased a lot after the Chinese New Year 

Holiday. In order to meet the lead time, it is possible that the operating speed and tempo were 

increased. 9 

In general, after the workers fought back twice in 2008, and after Globalization Monitor worked 

with civil organizations like the Danwatch and Critical Shareholders to put pressure on MCID, it 

seems that the latter did improve its OSH regime and its barracks like labour discipline. We 

must point out, however, that labour rights in MCID are still far from being fully protected in 

accordance with the laws and basic human rights.  

 

Case study: Mr. Hu Chang-qing 

Mr. Hu joined the company on 20 November 2006 as a soldering Quality Control worker. On 

September 12, 2008, he was diagnosed as having hearing loss and restrictive lung functioning 

by the Hospital for Prevention and Treatment of Occupational Diseases. He suspected that 

prolonged exposure to noise and dust led to such diseases. However, the conclusion of the 

medical reports stated that no links were found between the symptoms and any occupational 

disease. Surprisingly, “no loss of hearing was found” either, hence it was deemed that there 

was no need to move his work post to another one free of noise hazards. 

In order to find out the truth, he visited the hospital again on September 24, and consulted the 

doctor on duty there, who then checked the computer and printed the diagnosis for him. This 

time the diagnosis was entirely different from the original one: it found that there was hearing 

loss and it was related to Hu’s occupation, hence the management needed to change his work 

to one free of noise hazards. Meanwhile the doctor made a phone call and when she hung up 

the phone she suddenly tore the printed diagnosis into two and instead printed out the original 

diagnosis and said it was correct. Hu was shocked and became suspicious. He decided to self-

 
9 http://nf.nfdaily.cn/nfdsb/content/2011-02/18/content_20126087.htm 

http://nf.nfdaily.cn/nfdsb/content/2011-02/18/content_20126087.htm
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finance visits to a Hong Kong medical inspection centre and a Guangzhou hospital respectively, 

which confirmed both loss of hearing and lung malfunction.  

On May 18, 2009, he approached his superior Cai Zhongtao to ask Cai to send him to have his 

lungs checked. He was turned away until he proved that he had contact with paint. In 

September he was officially diagnosed as having occupational asthma, and then in January 

2011 he was classified as having a sixth grade disability.  

Our Demands 

After we released our first report on MCID, the company conducted two social audits in 2009, 

one carried out by Impactt and the second by CRECEA. Their reports have little credibility 

simply due to the fact that they asked no questions at all about the numbers of confirmed or 

suspected occupational diseases, the procedures for handling these cases, and the practices of 

the management to cover up these cases. Therefore we demand that an independent 

investigation, involving international trade unions and genuine NGOs, be conducted into MCID 

and paid for by the company and be carried out as soon as possible.  

The workers have faced difficulties and have been helpless when they found themselves ill. 

However, the company management failed to provide them sufficient assistance and instead 

tried to deter them from getting proper diagnosis and legal compensation. It even illegally 

terminated workers’ labour contracts once they were suspected of suffering from occupational 

diseases. We therefore urge the company management to: 

 

- Take all workers with suspected occupational diseases to the Guangdong Provincial 

Hospital for Occupational Diseases, rather than to regular hospitals. The former is the only 

authority for medical checks according to the Law of  Prevention and Control for 

Occupational Disease. The company management should cover all the cost of  medical 

inspections and reimburse all the workers’ past inspection costs; 

- Cover the medical treatment and compensation for the workers and ex-workers once they 

are diagnosed as having occupational hearing loss, benzene poisoning and/or blood 

diseases like leukaemia. 

 

Finally, the Maersk management must obey the Law of Prevention and Control for Occupational 

Diseases and the Labour Contract Law. They should: 

 

- Not terminate contracts when workers suffer from suspected occupational diseases.  

- Give contracts to all new workers when they receive pre-work training.  

- Remove all the inhumane and unfair rules for staff.  

- Allow workers to self-organize and self-elect their trade union, which should serve as a 
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platform for the negotiation of employment terms and compensation for occupational 

injuries. The trade union should not include members of company management or the 

Human Resources Department. 
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International Labour Exchange 
 

In 2008, Globalization Monitor along with 

activists from local trade unions and social 

organisations launched a new website aimed at 

sharing information about international labour struggles with Chinese readers and sharing 

reports on Chinese workers struggles with activists overseas. Providing information in Chinese 

and English, between its launch up until 2015 it acted as an information platform producing 

original reports, as well as translating and sharing news relevant to workers’ struggles in China 

and internationally. Many of the reports that the website shared can still be found in 

Globalization Monitor’s online publication archive. 

Beginning from 2006, GM also began to work with the World of Labour, Germany, on a labour 

exchange project between Chinese and German grassroots activists. German delegates met with 

Chinese counterparts in both countries, with seminars, exposure and occasional cultural 

exchanges as well. These laid the ground for common actions against German companies 

investing in China on behalf of exploited Chinese workers. 

The introduction to the China Labour Net website and its vision can be found below. 

 

Background  

Globalisation has enabled big corporations to spread their production around the world, 

dividing and ruling workers in those countries. The recent global credit crunch has clearly 

demonstrated that the historical destiny of workers around the world is now linked together. At 

the same time, some of the more forward-looking sections of the international labour 

movement have formed cross boundaries cooperation. The economies of the Chinese speaking 

regions in the East Asia areas with a population of 1.3 billion people are linked together by the 

same capitalist system. Big corporations from any one of these areas might have investments in 

all the areas employing large number of workers. Unfortunately, cooperation between the 

unions in Taiwan and Hong Kong is minimal and exchanges with the international labour 

movement happen mostly at the leadership but rarely at the grassroots level. China’s dictatorial 

regime has never allowed a labour movement to exist. Recently there is an increase in collective 

labour struggle in China and there are now more individual activists willing to contribute to the 

movement, but the objective and subjective conditions are still hugely inadequate. There is a 

need for a platform to enable Chinese speaking labour movement activists to exchange, share 

and learn from each other, and in particular from the international workers’ movement. The lack 

of basic democratic rights means a permanent website outside China with a vision to include 

China’s labour movement is very important.  



 

47 
 

On the other hand, China’s labour struggles have attracted the attention of labour movement 

around the world, but there is a serious lack of information and critical analysis. Similarly, rights 

activists in China also lack an understanding of the labour movement outside China. Our aim is 

to facilitate exchange through this platform.  

Our understanding of the labour movement and workers’ rights extends beyond union rights 

and economic rights, it includes the emancipation of labour. Workers are the majority of the 

population in any country; labour, like ecology, is the foundation for societal and cultural 

development. However, capitalism changes the nature of labour and natural resources into 

merely a tool to increase capital.  

Aims: 

The aim of this website is to facilitate the sharing of information, experiences and opinions of 

the labour movement between China, Taiwan, Hong Kong and the rest of the world.  We will 

regularly upload articles on the workers’ movement, political economy, cultural thinking and 

monitoring of corporations from this region and from other areas. We will also translate some 

representative articles so that speakers of different languages can receive information about the 

global workers’ movement. 
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Supporting Shoe Factory Workers’ Struggles 
 

Globalization Monitor is committed to supporting workers’ struggles against exploitation in 

China and internationally, and to highlight the common plight of many workers around the 

world. The shoe industry is one in which we have observed many abuses of labour rights over 

the years. The report below is an example of one of the actions that Globalization Monitor has 

participated in to show solidarity with workers from China and Indonesia who were producing 

shoes for global footwear band Adidas.  

 

Joint Petition at Adidas HK Office regarding three unresolved labour disputes of three Adidas 

suppliers in Indonesia and China  

25 June 2014 

On June 20, more than 40 people from Hong Kong and Indonesia labour groups gathered in 

front of the Adidas office in Hong Kong to show solidarity with workers in China and Indonesia. 

They were the Chinese workers in disputes with Dongguan Yue Yuen and Guangzhou Dynamic 

Casting, and the 1300 Indonesia workers from PDK who were unfairly dismissed in 2012. 

Among these factories, there is one thing in common: they are all producing for the 

international footwear giant Adidas. 

 

 

Protest at Adidas’s office in Hong Kong June 2014 

The group shouted slogans: shame on Adidas, compensation for workers, people before profit, 

adidas, don’t give up the workers, etc. Adidas sent a sourcing manager out to listen to the 

demands of the labour groups. He accepted the protestors’ petition letters of the three cases 

but refused to further comment on the cases or to answer any questions. He only promised to 
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forward the letters to his CSR department. The sourcing manager said that Adidas has always 

been closely monitoring these cases, for example, Adidas facilitated seven rounds of meetings 

between the PDK workers and management in Indonesia but both parties failed to come up 

with any agreement. The groups demand that Adidas does not give up on the workers and 

keeps closely monitoring the cases until they are resolved and workers gain their rights and 

justice.   
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ENVIRONMENTAL CAMPAIGNING 

Water Justice  
 

Water justice has been one of the environmental issues that Globalization Monitor has been 

particularly concerned about. Beginning around 2008/9 we have been engaged in research 

about reform of the water supply and drinking water in China and produced several 

publications on the issue. We have also held a number of training activities and seminars. In 

2010 and 2011 Globalisation Monitor organised two very successful Hong Kong Water Forums 

to educate the public about water justice and the water crisis in China, which attracted a lot of 

attention from Hong Kong civil society.  

 

 

 

Poster for the Hong Kong Water Forum in 2010 
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Translation of an Advertisement Notice for the 2010 forum: 

Invitation to participate in the “Hong Kong Water Forum: The Real Cost of Water” from 20-21st 

March 2010. 

In response to the United Nations World Water Day on the 22nd March this year, which has led 

the public to pay attention to water related issues, Globalization Monitor will hold a two day 

forum at City University of Hong Kong from the 20th to 21st March on the topic of “The Real 

Cost of Water”. We are sincerely looking to recruit interested friends to participate in planning a 

series of activities together from February to mid-March on the theme of “Water and Justice”, 

including seminars, college/community visits, graphic and text exhibition design, art 

installations and interactive workshops. 

Background 

Hong Kong is a place that has a serious water shortage, however, due to its economic and 

political advantages, we are able to enjoy high quality tap water from the Dongjiang. During 

the drought in the mainland this year, when the rural areas around the Dongjiang were facing 

serious income losses due to a lack of water to irrigate the agricultural land, our water 

consumption was amongst the top four in the world and water consumption was 220 litres per 

capita each day. 

In order to ensure Hong Kong’s access to a high-quality water supply, people living upstream 

of the Dongjiang river have not only been forcibly displaced, their rights to forestry, agricultural 

and industrial development have also been constrained. Globalization Monitor recently visited 

the migrants and their settlements there to learn about the negative impact of water poverty on 

the lives of people there. We therefore hope that through this forum more Hong Kong people 

will pay attention to China’s current water crisis and the various social and environmental 

justice issues arising from the water shortages. We sincerely invite you to participate in this 

event. Thank you. 
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Poster from the Hong Kong Water Forum in 2011 

 

Water Forum 2011: The privatization of water supply in China 

22 March 2011 

Globalization Monitor 

Lam Ching 

 

Editor’s Note: the following is a speech given at the 2011 Water Forum. 

I will deliver my presentation in three parts. Firstly, I will introduce what is water crisis, 

secondly, I will present the situation of water privatization in Mainland China, and finally, I will 

report the research on water privatization we did last year in Kunming. 

Firstly, water is very important to us. It was identified as a basic human right by United Nations 

in 2010. This means that the government is responsible to provide safe and enough water for 

citizens. 
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In China, the water used per capita per year is only 2156 cubic meter, which is only a little bit 

higher than the threat of water stress. Besides, the use of water is not just as developed 

countries use much more water than developing countries. In China, more than 400 cities are 

facing water stress. The following are reasons for water shortage: Firstly, the increasing 

population in China, secondly, the development of agriculture. The abuse of chemical fertilizer 

led to eutrophication of water. In order to irrigate the farmland, farmers need to use 

underground water. As a result, many cities subsided seriously. The third reason is urbanization 

and industrialization in China. And the final reason is the construction of dams. 

Environmental problems are not only social issues. They are highly related to politics and 

economics. In view of the shortage of water, some companies started to think about making 

profit by providing water. 

There were four stages to water privatization in China. 1949 to 1979 was the planned 

economy period. The water was supplied by the state at a very low price. The second stage was 

1979 to the mid-1990s. In this period, the water privatization was started. During the 1990s 

to 2003, there was a rapid privatization of the water supply. By BOT (Built-Operate-

Transfer),15% to 18% profit was guaranteed by the government. The fourth stage is from 

2003 until now. The government is still encouraging water privatization. Nowadays, most of the 

capitals in China have adopted water privatization. Foreign water companies have a great 

impact in China now. 

In Kunming, the capital of Yunnan province, there has been a shortage of water for a long time. 

In 2004, 49% of the share of the water supply was transferred to foreign companies with 30 

years operation rights. 

Our research mainly focused on the following aspects: Firstly, the transparency of water market 

and public participation, secondly, the quality of the water supply after privatization, thirdly, the 

expectation of citizens towards the water supply. 50 questionnaires were completed and 4 in-

depth interviews were done in Kunming. 

According to our research, however, a large proportion of the respondents have no idea about 

water privatization in Kunming. And most of them think there are not enough ways for them to 

express their feelings. 

The water price in Kunming has increased rapidly from 2002 to 2009. However, few 

respondents think they use less water because of the increasing water price. Since they already 

use water in a very environmental way in daily life, it is nearly impossible for them to use less 

water. 
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When asked about the quality of the water supply, more than half of the respondents are not 

satisfied with the service. Most of them consider the government to be the most suitable 

provider of water. 

In conclusion, water privatisation has the following problems. Firstly, the price of water 

increased along with privatization. Secondly, there was no wide pubic participation during the 

decision-making process. Thirdly, the government does not differentiate between the terms 

introducing market principles and privatization. In order to resolve the water problem in China, 

the nationalization of the water service is a good way to go. 

Acknowledgement: 

Documenting/文字記錄: Emma Wu, Lilian Hou 
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The Anti-Nuclear Campaign 
 

In 2011 following the Fukushima 
Nuclear Disaster, Globalization 
Monitor joined forces with other 
environmental groups to form the 
‘No Nuke Alliance’ to campaign and 
raise public awareness about the 
dangers of nuclear power and the 
harmful effects that nuclear waste 
can have on the environment. In the 
following years, we co-organised a 
variety of events and protests. This 
included two people’s energy 
forums over two consecutive years 
and a march against nuclear power. 
International experts and activists 
spoke at the forum and shared their 
knowledge and experience of 
nuclear power and its dangers with 
participants in Hong Kong. 

 

 

 

The People’s Energy Forum 2014 
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The Waste Campaign 
 

Beginning in late 2018, Globalization Monitor has been campaigning and researching on waste 

reduction and recycling issues. In view of recent proposals by the Hong Kong government to 

introduce a garbage collection fee for household waste as a means to encourage households to 

throw away less, our campaigns have criticised this method for avoiding the real causes of the 

problem and passing the burden to individuals while letting those who bear the greatest 

responsibility off the hook. Instead we have focused on the need to cut out waste at its source, 

in other words the unnecessary creation of waste by industry in the first place as well as the 

promotion by large corporations of rampant consumerism.  

We have included two reports on different actions related to this campaign below. The first is 

about a demonstration against the government’s municipal solid waste charge bill. The second 

relates to a campaign to highlight the unnecessary use of plastic. Working with several other 

environmental groups, one of our activities has been to organise a series of ‘Plastic Attack’ 

actions to highlight the excessive use of plastic packaging by supermarkets and other retailers, 

as such packaging unnecessarily increases domestic waste. The report below is about one of 

these actions that was held in February 2019. 

 

Demonstration against the government's municipal solid waste charge ahead of public hearing  

14th January 2019 

For the past eight years, since 2010, the Hong Kong Government has been drafting 

arrangements for Municipal Solid Waste Charging. As an organisation concerned about 

environmental protection and workers’ rights, Globalization Monitor has been closely following 

the garbage fee issue. We think that the garbage disposal fee should be levied at the source, in 

other words that there should be a system whereby the levy is applied to those who are 

responsible for waste production that creates real incentive for waste reduction. According to 

the current plan, however, the fee will be levied on the public, and three-person households will 

pay an additional garbage disposal fee of 30 HKD per month. Globalization Monitor resolutely 

opposes the current plan. All past punitive charges have failed to reduce waste, and this fee will 

only make the problem of illegal garbage disposal more serious and increase the workload of 

frontline cleaners and their risk of overwork and work injuries. 

In the last decade, the amount of household waste ending up in landfills has been declining, 

while the total amount of industrial waste has not decreased. Although the amount disposed of 

in landfills was reduced after the Hong Kong government introduced charging for the disposal 

of construction waste in 2006, a large amount of construction waste ended up scattered in the 
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community, including in civil landfills (fishing ponds and brownfield sites), illegally disposed (at 

the mountainside, on official land and on the street) and mixed with other garbage. In the past 

decade, the number of illegal dumping complaints has doubled from 3,242 in 2006 to 7,014 

in 2016. Illegal dumping is a serious problem and it is difficult for any department to 

crackdown on offenders. Although in 2013 the Environmental Protection Department (EPD) 

received nearly 3,000 complaints about the illegal dumping of construction and other waste, 

there were only 173 prosecutions. The problem of illegal waste disposal has not been solved. 

What can be done if people use garbage bags which are not those specified by the 

government? If we do not reduce waste from the source, then at the end this garbage fee bill 

would only further burden the frontline cleaners with more workload. 

  

 

“The say no to the fee dragon” debuts at the public hearing, 7h January 2019 

The Municipal Solid Waste Charging Bill has still not been successfully passed by the Legislative 

Council during the three terms of the Secretary of the EPD. From this is it can be concluded 

that the issue is highly controversial. In November 2018, the draft officially entered the stage of 

its second hearing. There was no public consultation conducted beforehand. Globalization 

Monitor and 15 other groups called a press conference to express their opposition to the plan. 

See the press release for details. On January 7th 2019, the Legislative Council held 

a first public hearing[R1]. Mr Wong Kam-sing, the secretary of the EPD, did not attend to listen 

to the views of the public. Globalization Monitor, Community March, the cleaning services union 
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and other groups held a demonstration before the meeting to protest against the plan. We 

made use of the mascot of “the fee dragon”. The idea came from the failure of the 

government’s past policies and its shirking of its responsibilities.  

We say no to all the following things:  

Say no to a waste reduction policy which does not begin at the source! 

Say no to a levy which allows corporations to evade their responsibility! 

Say no to the rise and not reduction of plastic bag usage!  

Say no to dumping of industrial waste! 

Say no to the increasing workload of cleaners! 

Representative of Globalization Monitor, Mr Nickolas Tang, also participated in the public 

hearing and questioned the government administration’s violation of distributive justice 

because the government bill confuses who is responsible. He emphasised how in other 

countries, producer responsibility systems are key policies, but the current bill’s prioritisation of 

the garbage fee is simply wrong in its priority. Mr. Au Loong-yu, a citizen who participated, also 

pointed out how, under a capitalist system, in order to pursue profits, companies advocate 

excessive consumption and encourage consumers to buy additional products. HSBC’s recent 

advertising campaign that says, “I do not want to wear the same pair of shoes more than twice 

a month”, highlights the absurdity of consumerism. He also added that big supermarkets often 

sell a large amount of over-packaged food and other products that are often packaged using 

plastics which are difficult to recycle or decompose. When the waste charges are implemented it 

is the public who will have to pay for this excessive packaging and this is unfair.  

Community March officer Lee pointed out that for existing buildings in Hong Kong the plan 

lacks supporting policies. The government’s policies will not dispose of garbage from buildings 

lacking four services (i.e. without owners’ associations, property management, resident 

organisations or cleaners). Community March officer Mr Chu added that the bill only targets 

garbage coming from grassroots citizens while letting off the manufacturing sector, business 

and tourists who also produced their garbage. In addition, the buildings lacking the four 

services have a lot of maintenance problems, such as fire prevention and aging of the building, 

to attend to. Levying a garbage fee will only exacerbate the burden for these buildings. Mr To, 

a program officer from the Confederation of Trade Unions, questioned whether the 

government’s failure in rolling out policies to deal with producers’ responsibility was amounting 

to letting off the business sector while penalising common citizens. He worried that the fee may 

be counter-productive and lead to the illegal dumping of garbage. 
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Plastic Attack in Hong Kong: handing back excessive plastic packaging to supermarkets  

 

February 2019 

 

 

On 3rd February, Globalization Monitor co-organised an action named “handing back plastic to 
supermarkets”. 

The action was inspired by the peaceful Plastic Attack protests that originated from Bristol, UK 

and evolved into a global movement. Activists participating in the “attack” would unwrap their 

shopping from the supermarket and return the packaging to the store to protest against 

supermarkets’ use of excessive and single-use plastic. They would take home their shopping 

with reusable food containers and bags to avoid turning the plastic wrappings – introduced by 

manufacturers and supermarkets – into domestic waste. 

In the spirit of those actions, 60 activists coming from several labour, grassroots and 

environmentalist groups protested outside the Taste supermarket at the Kowloon Tong Festival 

Walk to expose how supermarkets are complicit in increasing waste at the source. We 

discovered many goods are unnecessarily packaged with single-use plastic. These include 

vegetables that can be easily cleaned (such as spring onions) and fruits whose thick and tough 

rinds already provide the fruit with adequate protection (such as citrus fruits, melons and 

bananas). 
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Single-use plastic, although cheap to acquire, is extremely costly for the environment as plastic 

is non-biodegradable. This preposterously excessive use of plastic in packaging clearly violates 

the principles of environmental justice. In fact, recognising the damage that plastic can do to 

our environment, sixteen countries or regions have already banned the manufacture and use of 

single-use plastic. Supermarkets in the UK have also pledged to phase out single-use plastic 

completely by 2025. It is thus imperative for the Hong Kong government to follow suit and 

regulate the use of plastic in the retail industry. 

 

The action carries additional significance as the government is set to impose a charge on 

municipal waste disposal. The use of plastic packaging helps extend the shelf life of many 

perishable foods and produce. But while supermarket owners reap its cost-saving benefits for 

themselves, innocent consumers will bear the brunt of the government’s effort to reduce waste 

when the proposed waste levy comes into force by 2020, since the plastic packaging they take 

home will become domestic waste. Households would be subjected to a weight-based waste 

disposal charge, thus effectively paying for the plastic packaging twice: once while buying the 

goods, once while paying the levy. 

While plastic packaging – especially individual packaging – may give the impression of 

enhancing the efficiency of supermarket check-out tills, it unnecessarily demands a lot from the 

supermarkets’ logistics workers doing the exhausting, repetitive, assembly-line work of goods 

packaging. 
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Influenced by the lobbying and pressure of moneyed interests, the Hong Kong government 

have thus far adopted a non-interventionist stance regarding environmental conservation. This 

means businesses are let off the hook for manufacturing, importing and using plastic, to a point 

where the per capita use of plastic in Hong Kong is twice as high as the average in European 

countries. While plastic waste accounts for as much as 19% of domestic waste in Hong Kong, 

the government has remained reluctant to make use of its public power to facilitate the 

recycling industry, with the recycling rate of plastic decreasing from 14% in 2016 to 13% in 

2017. 

 

 

We demand: 

Supermarkets take responsibility for the pollution and environmental damage they cause and 

reduce unnecessary packaging 

The government implement a “producer responsibility system” that holds supermarkets that 

produce, import and use excessive plastic accountable. 
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MONITORING CHINESE INVESTMENT 
 

Chinese Overseas Investment 
 
Over the years, a lot of Globalization Monitor’s work has involved the monitoring and 

campaigning against the malpractices of multinational corporations. With the influx of foreign 

direct investment into China since the 1999s, taking advantage of China’s cheap supply of 

internal migrant labour, a lot of our work has focused on the abuses by foreign multinational 

companies operating in China. Nevertheless, since then, China’s role in the economy has only 

continued to increase such that it is now one of the world’s most powerful global economies 

with many multinationals of its own operating overseas. With the launch of China’s Belt and 

Road Initiative in 2015 representing a political upgrading of its outbound investment strategy, 

monitoring the actions of Chinese companies going overseas to invest and the impacts on 

ordinary people and the environment has only become ever more important. It was with this in 

mind that in 2017 we launched our project on Chinese Overseas Investment, and, working with 

several other Hong Kong social organisations, held a ‘People’s Forum on ‘One Belt, One Road 

and the BRICS’ to bring together activists from across the greater China region and 

internationally to discuss the impacts of China’s investment overseas. 

 

Poster for the ‘People’s Forum on One Belt, One Road’ and BRICS 
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A People’s Forum on OBOR and BRICS meets in Hong Kong  

September 2017 

 

by Robin Lee 

Over the weekend (2nd-3rd September) more than 100 participants met in Hong Kong for a 

People’s Forum on One Belt, One Road (OBOR) and BRICS. As BRICS leaders begin to meet for 

their 9th BRICS summit in Xiamen this week and the Hong Kong Trade Development Council 

prepares to host its second Belt and Road summit in Hong Kong aiming to attract investors and 

others in the business community next weekend, civil society members from eight countries and 

local Hong Kong people came together to share their experiences. They offered a counter 

narrative to the neoliberal agendas usually promoted by the official summits that largely 

exclude these critical voices. Discussion at the forum showed how globalisation from above, as 

imposed by BRICS and OBOR, is being carried out at the expense of people and the 

environment. 

Mung Siu Tat, the Chief Executive of the Hong Kong Confederation of Trade Unions (photo 

above), opened the forum speaking of the challenges and repression currently being faced by 

Hong Kong people in their struggles for democracy and against the government’s top down 

development projects. Asking whether democratic rights would really solve all the problems 

affecting people’s lives, he observed common problems faced by people around the world and 

how even in “democratic” countries, free trade agreements are often concluded through 

backdoor details without proper democratic consultation, and stressed the importance of 

international solidarity and the globalisation of struggle. 
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Patrick Bond, professor at the University of the 
Witwatersrand School of Governance, South Africa 

 

The current situation for the BRICS was 

discussed by Patrick Bond, a professor in 

political economy at the University of the 

Witwatersrand, South Africa, who 

questioned whether the BRICS are in 

danger of spinning out of control. He 

pointed to how faced with rising 

geopolitical tensions as seen between India and China, increasing competition as China pushes 

ahead with OBOR, trends towards deglobalisation, overproduction, as well as financial 

vulnerabilities associated with spiralling debt problems which may lead to defaults by some 

countries, the ability of BRICS countries to work together is severely threatened. At the same 

time, as the BRICS continue to “talk left, but walk right” and look for a seat at the same table as 

the old imperialists at the expense of third world countries in their regions, it is important for 

civil society to forge more links and to keep up the pressure from below to counter their ‘sub-

imperialist’ tendencies. 

 

Dr. Hendro Sangkoyo, School of Democratic 
Economics, Indonesia 

 

The forum then addressed the topic of 

OBOR, China’s more recently initiated 

overseas investment strategy. Hendro 

Sangkoyo from the School of 

Democratic Economics in Indonesia 

looked at the infrastructure regime in 

Asia under OBOR, while Au Loong-yu from the Borderless Movement in Hong Kong focused on 

the goals of OBOR for the Chinese Communist Party in the context of China’s rise. 

Locating OBOR as a project which does not represent something new but is a continuation of 

the logic within the capitalist system, Dr. Sangkoyo said that, “the rapidly expanding plethora of 

belts and roads is a daylight robbery of people’s lifespace, a systemic onslaught on humanity 

and the biosphere” and illustrated how similar previous infrastructure investment projects have 

led to environmental destruction and the death of ‘lifespace’ in Indonesia. Meanwhile Au Loong-

yu disputed the CCP’s claim that it is pursing “peaceful development” and noted how China’s 

investments overseas have been carried out without proper assessments and monitoring from 
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civil society, have often violated local laws and labour rights, whereas its involvement in Free 

Trade Agreements have helped contribute to a race to the bottom. 

Activists from South Africa, Indonesia, Sri Lanka, Myanmar and India also spoke about the 

impacts of Chinese investments in their respective countries and regions. Bandile Mdlalose from 

the Community Justice Movement in Durban, for instance, drew attention to concerns about 

development around the port in Durban, which China is investing in, and the use of land for 

profit at the expense of housing for those living in informal settlements around the port. She 

expressed concerns that people would be left homeless as a result of this development. Myint 

Zaw from Myanmar discussed the situation concerning relations with China and Chinese 

investment under political transition. He also discussed negative feeling towards Chinese 

investment due to its top down nature and environmental cost and noted how investment by 

Chinese capital in the Myitsone Dam project had been halted following the backlash against it. 

Comparisons between the Asian Development Bank (ADB) and the Asian Infrastructure 

Investment Bank (AIIB), established by China in 2015 and considered a key source of finance 

for OBOR projects, were also drawn by Yamada Taro from ATTAC Japan. 

 

Dr. Huang Chien Chun, National Chengchi University Graduate Institute of East Asia Studies, Taiwan 

 

The second day of the forum then focused on the impact of Chinese investment in Taiwan and 

Hong Kong. Amongst speakers, Dr. Huang Chien Chun, in discussing Chinese investment in 

Taiwan, drew attention to the role of resistance from below (such as expressed by the 2014 

Sunflower Movement) that resulted from concerns about China using its investment to further 

its political agenda of reunification, in slowing the rate of this investment. Meanwhile speakers 

from the Liber Research Community discussed the importance of understanding Chinese capital 

and its impacts in Hong Kong as Hong Kong plays both the role of middleman in China’s OBOR 

investments while also lacking its own development plans. Hong Kong has been increasingly 

integrated into the development plans for the Pearl River Delta and China’s national 
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development in spite of the needs of those living in Hong Kong. The Express Rail link, for 

instance, is not designed for the needs of people but is simply being constructed to fulfil 

Chinese government plans, while land is also being grabbed from residents and farmers for 

China’s development projects. 

Many at the forum across the two days drew attention to the need for more bottom up 

grassroots organising locally as well as the need to build connections between movements 

internationally. According to Li Mei Siu, the Vice President of the Hong Kong Food and 

Environmental Hygiene Staff Rights Union, OBOR just replicates some of the negative impacts 

of earlier globalisation, only this time it is being driven by China. Indeed, with many facing 

similar struggles as a result of Chinese overseas investment and the neoliberal agendas of the 

BRICS, the forum showed the need for closer collaboration in the monitoring of these 

investments and actors by civil society globally and in giving support and solidarity to related 

struggles around the world. 

The People’s Forum on OBOR and BRICS was organized by seven Hong Kong organisations 

which included Asia Monitor Resource Centre, Hong Kong Confederation of Trade Unions, the 

Editorial Board of Borderless Movement, Globalization Monitor, the Justice and Peace 

Commission of the Hong Kong Catholic Diocese, the Labour Education and Service Network 

and the Labour Committee of the Neighbourhood and Workers’ Service Centre. 

 

 

Participants at the 2017 People’s Forum on One Belt One Road and BRICS 



 



 




